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Our targets for 2021:

25 % female professors
20% C4/W3 female professors

TU Braunschweigs’ programmes to promote equal
opportunity are specific offers for each qualification level:
from female pupils to female professors.

Furthermore, there are family-friendly framework condi-
tions for all members of the university and offers for diverse
students.

In addition to the existing programmes, the university
plans:

m to move girls to STEM
® to move international careers of female scientists
m to move more female professors to TU Braunschweig

The Equal Opportunity Office supports the president and
university boards, faculties and instituts and all university
members to establish equal opportunity.

Contact:

°
Technische Universitit Braunschweig E q u a I O p po rtu n Ity
Equal Opportunity Office

Biiltenweg t G I

38u106 I\?:\Irau:schweig a a a n Ce

phone: +49 (0)531 391 4545

fax:  +49 (0)531 391 8171
www.tu-braunschweig.de/equal-opportunity



Equal Opportunity at a Glance

Pupils

Equality measures at a glance — Offers of the Equal Opportunity Office

Students PhD Students Early Postdocs Advanced Postdocs Professors

PROfessorin
FEMentoring (Mentoring Programme)
FEMnet (Networking for female students and scientists in MINT)

AIMINT Culture

Tailored Career

Diversity Mentoring

step in MINT

Niedersachsen Technikum

Girls’ and Boys’ Day

Family Friendliness

Diversity

Gender and Diversity Studies



